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COLUMBIA GORGE COMMUNITY COLLEGE
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(541) 506-6000 ¢ www.cgcc.cc.or.us






JOB DESCRIPTION
POSITION IDENTIFICATION
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Date Written:
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GENERAL NARRATIVE DESCRIPTION OF POSITION
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ESSENTIAL JOB FUNCTIONS
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The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification.  It is not necessarily descriptive of any one position in the class.  The omission of an essential function does not preclude management from assigning duties not listed herein if such functions are a logical assignment to the position.

MARGINAL JOB FUNCTIONS
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SUPERVISES THE FOLLOWING STAFF  

     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     
EXPERIENCE
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REQUIRED KNOWLEDGE, SKILLS, AND PERSONAL QUALIFICATIONS
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WORKING CONDITIONS

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 
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PRESENTED BY: 
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(CHIEF OFFICER’S NAME HERE)
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REVIEWED BY:
_____________________________________________
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Robb Van Cleave, Chief Operating Officer
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APPROVED BY:
_____________________________________________
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Dr. Frank Toda, President
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It is the policy of Columbia Gorge Community College and its Board of Education that there will be no discrimination or harassment on the grounds of race, color, sex, marital status, national origin, religion, age, disability, veteran status, sexual orientation, and any other status protected by applicable local, state, or federal law in any educational programs, activities, or employment.

Persons having questions about equal opportunity and nondiscrimination should contact the following persons:


        For Employment 

Robb Van Cleave, Chief Operating Officer

Office: Rm. 2.422

Phone: 541-506-6151

  For Educational Programs

Lori Ufford, Chief Academic & Student Affairs Officer

Office: Rm. 2.103

Phone:  541-506-6031

  For Student Programs, Activities, and Services

Mike Taphouse, Director of Advising and Career Services
Office: Rm. 3.224
Phone: 541-506-6026
To Request Accommodations and Contact for Special Needs

Reasonable accommodations and auxiliary aides and services are available upon request to otherwise qualified individuals with disabilities. Please contact CGCC’s Students with Disabilities Advisor Shayna Dahl at (541)506-6046 or the Event Coordinator in a timely manner. 541-506-6016 (TTD). 

Columbia Gorge Community College is an equal opportunity educator and employer.


